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Week of October 21, 1985 


JTPA PROGRAMS “TARGETED ON DISADVANTAGED” , 
LABOR SECRETARY BROCK REPORTS 


WASHINGTON -- Secretary of Labor William E. Brock told a congressional 
committee that Job Training Partnership Act (JTPA) programs “are targeted on 
the economically disadvantaged and dislocated workers" and that studies show 
the programs are reaching these target groups. 


In a statement prepared for presentation before the House Committee on 
Education and Labor’s subcommittee on employment opportunities, Secretary Brock 
said that people helped by the program in the first nine months of 1984: 


-—- 94 percent were economically disadvantaged; 
-- 41 percent were receiving public assistance; 
-- 52 percent were females; 

-- 46 percent were minorities; 

-- 40 percent were youth; 

-- 9 percent were handicapped; and 

-~- 26 percent were school dropouts. 


Labor Department evaluations show that JTPA enrollees are more 
disadvantaged than eligible non-participants, as measured by family income and 
unemployment experience, Brock added. 


He noted that about 75 percent of the states have established targeting 
“beyond the economically disadvantaged criterion™ contained in the act. 


Data on participants (dislocated workers) show that: 


-- 51 percent were economically disadvantaged; 
-- 38 percent were females; and 

-- 1 percent were school dropouts; 

-- 30 percent were minorities. 


Brock reported that based on the department’s assessment of the 
implementation of JTPA programs, "I am convinced that we basically have a sound 
and effective program." 


In his concluding remarks, Brock said that "JTPA is continuing to reach 
those who are targeted for service under the law" and pledged he would work "to 
ensure that the program addresses the needs of those it was intended to serve." 
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Week of October 21, 1985 


BLACK JOB CORPS EMPLOYEE 
NAMED TO HALL OF FAME 


WASHINGTON -- Shirley Shivers-Hays, a manpower development specialist 
working out of the Job Corps regional office in New York City, has been named 
to the Job Corps Hall of Fame for 1985.- At the awards ceremony here, Ms. 
Shivers-Hays received a plaque and a $1,000 check. 


Born in Toone, Tenn., Ms. Shivers-Hays enrolled in the Omaha, Neb., Job 
Corps Center after graduating from Bolivar Tenn. High School. Unable to secure 
employment in her hometown as a keypunch operator, the skill for which she had 
been trained at the Job Corps, she re-entered the Job Corps at the Tongue Point 
Center in Oregon to pursue another skill. 


She completed business/clerical vocational training at the center and 
received work experience placement in Washington, D.C. After graduating from 
the Tongue Point Center, she was employed by the Employment and Training 
Administration in Washington, D.C., in 1972 as a clerk-typist. 


From 1973 to 1975, she attended Federal City College in Washington, 
preparing for a degree in public administration. Ms. Shivers-Hays is enrolled 
at the Borough of Manhattan Community College in New York in a public 
administration program. 


In 1977, she came to the New York regional office of the Job Corps as a 
clerk typist. Through the upward mobility program offered by the Department of 
Labor, she has progressed from that position to a manpower development 
specialist. 


The mother of two children, Shivers-hays is married to Jerry Hays and is 
president of the New York Chapter of the Job Corps Alumni Association. 
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Week of October 21, 1985 


FAMILIES HEADED BY BLACK WOMEN 
CONTI TO OUTPACE WHITES, HISPANICS 


WASHINGTON -- The growth of black female-headed families has been 
dramatic. In 1984, 43 percent of all black families were headed by women, 
compared with 23 percent of Hispenic-origin families and 13 percent of white 
families. 


In 1970, 28.3 percent of black families were maintained by women, compared 
with 9.1 percent for whites. -In 1980, 40.3 percent of black families were 
maintained by women, compared with 11.6 percent of white families and 21. 8 
percent of Hispanic-origin families. 


These and other statistics are contained in a new fact sheet prepared by 
the Women’s Bureau of the U.S. Department of Labor. 


The fact sheet is part of a new series which highlights the economic and 
labor force status of women and issues that affect them. 


The fact sheet, "Women Who Maintain Families," notes that as of 1984, 
about 29 percent of the women maintaining families were black, 69 percent were 
white, and fewer than 10 percent were of Hispanic origin. 


In 1983, black and Hispanic-origin women jmaintaining families had lower 
median earnings, lower median ages, lower labor force participation rates, and 
higher unemployment rates than white women. Also, their families were less 
likely than similar white families to have more than one earner. 


The fact sheet also notes that families maintained by women have a poverty 
rate is 3 times that of all families and 5 times the rate for married-couple 
families. When race is taken into account, the poverty rate is even higher. 
More than half of the black families with female heads live in poverty, and 47 
percent of all black children are poor. 


"are free 


Single copies of the fact sheet, "Women Who Maintain Families, 
and may be ordered from the Women’s Bureau, U.S. Department of Labor, 200 
Constitution Avenue, N.W., Washington, D.C. 20210. A self-addressed mailing 
label will expedite response. 
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Week of October 21, 1985 


PRODUCER PRICE INDEXES--SEPTEMBER 1985 


WASHINGTON -- The Producer Price Index for Finished Goods dropped 0.6 
percent after seasonal adjustment from August to September, the Bureau of 
Labor Statistics of the U.S. Department of Labor reported. 


This marked the third decline in the last four months. The index of 
prices received by producers of intermediate -goods showed no change in 
September, following three months of falling prices. The crude goods 
index moved down 0.3 percent, the tenth consecutive monthly drop. 


Sharply lower prices for motor vehicles, largely reflecting efforts by 
domestic manufacturers to liquidate inventories of 1985 models by offering 
customers liberalized financing terms, were responsible for most of the 
September decline in the Finished Goods Price Index. Another significant 
factor was the continued decrease of food prices. The index for finished 
energy goods edged down only slightly, after three months of much larger 
declines. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods fell 1.1 percent in September to 290 (1967=100). From September 
1984 to September 1985, the Finished Goods Price Index inched up just 0.2 
percent. Prices received by producers of consumer foods dropped 2.4 
percent during the 12 months ending in September 1985, the index for 
finished energy goods was off 1.8 percent, consumer goods other than foods 
and energy rose 1.8 percent, and capital equipment prices increased 1.3 
percent. The intermediate goods index moved down 0.7 percent from 
September 1984 to September 1985, and crude material prices were 10.4 percent 
lower than a year earlier. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Workers displaced from their jobs because of increased foreign 
imports are helped by the Trade Adjustment Assistance (TAA) program 
to become employed again, according to a U.S. Department of Labor fact sheet. 


#44 


The Trade Adjustment Assistance program provides cash benefits 
called trade readjustment allowances, employability services, training, 
and job search and relocation allowances to workers displaced from their 
jobs because of increased foreign imports, according to a U.S. Department 
of Labor fact sheet. 


#44 


Workers eligible for trade adjustment assistance may receive a relocation 
allowance to help them move their families and household goods to their new 
area of employment, plus a lump sum payment -- not to exceed $600 -- to help 
them get settled. Workers may be paid 90 percent of their moving expenses, 
according to a U.S. Department of Labor fact sheet. 


### 


All states have child labor laws, and when both state and federal 
child labor laws apply, the law setting the more stringent standard must 
be observed, according to a U.S. Department of Labor fact sheet. 
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